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Hubungan antara Work Engagement dengan Psychological Well-Being pada Guru
Generasi Z di Sekolah Swasta Makassar

Jevonic Clarabelle Kurniawati
2101715

ABSTRAK

Penelitian ini bertujuan untuk mengetahui hubungan antara Psychological Well-
Being dengan Work Engagement pada guru Generasi Z di sekolah swasta
Makassar. Penelitian ini menggunakan pendekatan kuantitatif dengan desain
korelasional. Partisipan penelitian berjumlah 58 guru Generasi Z yang dipilih
menggunakan teknik purposive sampling. Pengumpulan data dilakukan melalui
skala Psychological Well-Being dan skala Work Engagement. Analisis data
dilakukan dengan menggunakan teknik regresi linear sederhana. Hasil penelitian
menunjukkan nilai koefisien korelasi (r) sebesar 0.968 dengan tingkat signifikansi
p <0.001. Temuan ini membuktikan bahwa terdapat hubungan positif yang sangat
kuat dan signifikan antara Psychological Well-Being dan Work Engagement.
Dengan demikian, dapat disimpulkan bahwa semakin tinggi tingkat kesejahteraan
psikologis yang dimiliki seorang guru Generasi Z, maka semakin tinggi pula tingkat
keterikatan kerjanya. Hasil ini mengimplikasikan pentingnya peran institusi
pendidikan dalam menciptakan lingkungan kerja yang mendukung kesehatan
mental untuk meningkatkan retensi dan efektivitas guru muda.

Kata kunci: Work engagement, psychological well-being, guru generasi z,
sekolah swasta
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The Relationship Between Psychological Well-Being and Work Engagement
Among Generation Z Teachers in Makassar Private Schools

Jevonic Clarabelle Kurniawati
2101715

ABSTRACT

This study aimed to determine the relationship between Psychological Well-Being
and Work Engagement among Generation Z teachers in private schools in
Makassar. This research employed a quantitative approach with a correlational
design. The participants consisted of 58 Generation Z teachers selected using a
purposive sampling technique. Data were collected using the Psychological Well-
Being scale and the Work Engagement scale. Data analysis was performed using
the simple linear regression technique. The results showed a correlation coefficient
(r) of 0.968 with a significance level of p < 0.001. This finding proves that there is
a very strong and significant positive relationship between Psychological Well-
Being and Work Engagement. Thus, it can be concluded that the higher the level of
Psychological Well-Being possessed by a Generation Z teacher, the higher their
level of work engagement will be. This result implies the importance of the role of
educational institutions in creating a work environment that supports mental health
to improve the retention and effectiveness of young teachers.

Keywords: Work engagement, psychological well-being, generation z teachers,
private school
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